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position classification standards. 
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GSSG. 
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INTRODUCTION: 

ENVIRONMENTAL ENGINEER 
SERIES/GRADE: GS-819-13 

Incumbent serves as a senior Environmental Engineer in the Tribal Office in the EPA, Region 9 
Water Division. Th_e tribal Office is responsible for a variety of functions, including: lead for 
assisting tribes develop CWAprograms and managing over 200 t~ibal grants through the Clean 
Water Act {CWA) Sections 106,319, 104(b) (3), 518 and overseeing over 350 tribal water 
infrastructure projects. The Office also serves as lead for numerous program areas for tribes 
including water quality monitoring, data assessment and analysis, documenting environmental 
results, non-point source Implementation, wetlands protection, watershed planning, and'the 
program authorization for water quality standards and certification programs for tribes. In 
addition, the Office manages a substantial amount of complex large dollar special appropriation 
grants. The Office is staffed with Environmental Protection Specialists with project 
management and financial experience to handle the' substantial volume of grants 'and 
Interagency Agreements, the oversight of Federal funds awarded to grantees, and complex 
finpncialissues related to speclal.appropriation grants and tribal grants. In addition, the Office 
has several Environmental/Life Scientists and Engineers with experience in water quality, 
program development, implementation, monitoring, data assessment and analysis, 
documenting water quality results, implementing measures to protect water quality and 
water/wastewater infrastructure. · · 

POSITION DESCRIPTION: 

This position encompasses a variety of duties which refiect the various areas of responsibilities 
----·----·-fo-r the Office lrlgeneral. ThE! incumbent willserVeas senior EnvironmentaTEnglneer assisting-·----···--· 

tribes develop water quality protection programs for both surface water and groundwater. The 
incumbent will assist tribes implement their water quality monitoring program, help identify 
water quality problems and set program goals and objectives to address problems. In addition, 
the Incumbent will provide tribes direction and expert advice on developing water quality 
monitoring, data' management, and data assessment, data analysis programs and documenting 
environmental results a'nd. water qualitY impro~ements based ono data colie"cted by.~tie tribe or ... 
other sources. The incumbent will manage and oversee water/wastewater infrastructure 
projects for tribal governments in partnership with Indian Heath Services. In addition, the 
incumbent will manage a m_ultitupe of complex, technically difficult, and/or politically sensitive 
tribal, special appropriation, and water infrastructure programs and grants. The incumbent 
works with a high degree of independence in representing the EPA, and is responsible for · 
maintain_ing effective relationships with tribal state and local governments, elected officials and .· . · 

-~c~~'n:lu~~y=l~aders:·":'~ ,~ "-"---"-~····-----·.~-·--~"=-=o·.~·, ... -~'-"· "·'=·-~ ., -·--.·--· "'·-· -~"".-" '"" ·-·~"'"·o-,o-,_·= ·-~-"-~--·""'''-·'·~'- =··-'-'"'· ''""--~=" _._,~---~·.c··.·--~ 

As an expert in working with tribal governments and water quality protection, the incumbent 
will provide regional and national leadership and direction on CWA core programs, including 
water quality protection, monitoring and assessment, non-point source pollution controls, 
water quality standards, watershed planning and management and water/wastewater 



infrastructure projects. The incumbent will lead, direct, coordinate, manage and provide sound 
advice to tribes on Implementing tribal water quality monitoring programs C!t the Regional level, 
determine funding priorities and· opportunities on behalf of the Region with the national 
program manager. The incumbent will also provide leadership and direction to the national 
program managers on Implementation of CWA programs and water quality data analysis and · 
assessment programs in Indian cour:ttry. The incumbent will design and Implement water 
quality monitoring outreach and education efforts and materials both at a regional level and 
HQs. The incumbent will coordinate and share CWA program priorities, challenges, .. 
accomplishments and successes with other Regional Offices, EPA HQ, and·federal, state and 
local agencies. The incumbent will also provide sound advice, guidance and iri'fluence national 
policy as it relates to tribal water quality programs, and specifically the monitoring, data 
managerneQt, and data assessment and analysis. The incumbent will assist tribes leverage 
technical assistance and fun.ding from otherfederal, state and local sources to support tribal 
water quality monitoring, assessment~ analysis, watershed protection projects, and 
water/wastewater Infrastructure projects. . 

The incumbent provides well thought-out recommendations and advice for the water quality 
programs to Internal and external staff and senior managers. The incumbent is sought for 
.reliable expert advice, including trou~leshooting programmatic issues at a national and regional 
level. In addition;the incumbent serves as a senior project officer for multiple complex 
earmark, infrastructure and tribal grants, and Interagency Agreements with lndi.ah Health 
Services. 

ENVIRONMENTAL PROTECTION AND OVERSIGHT: . 
--·- --- ·- -~-~---·~-~--~~--~~~~~-----------·----····-·- -----·-···-·--·---·-~- ~-----....,.___._.,_ ••• -~~- ~-~ 0--T-~-~-~ -·~~- ~T,--~ -~~,-C- -:-----~~------- ··--

Provides expert advice and ·assistance to tribal goverpments on matters relating to the 
development, execution, and oversight of adequate environmental protection "plans and 
programs including the development and review of proposals for CWA Section 319- Non-point 
Source Pollution Control Program, CWA Section 106- Water Pollution Control Program, CWA 
Section 104(b)(3)- Wetlands Program Development, CWA 303/401 Water Quality Standar~ and 
C~rtificatio~s I P~r:forma~_ce eartnershi'p G_r~nts. (PPG), ~P~(;ial ApprQpriat_i,on gran~~ !3!1~ .. 
Water/Wastewater Infrastructure projects. 

Reviews, analyzes, and recommends modifications of plans developed by tribes to implement 
various provisions of the CWA Section 518 7 Wastewater Infrastructure; CWA Section 106-
Water Pollution Control program and Section 319- Non-point Source Pollution Control 
Program, including N_on-point Source Assessment Reports and M(!nagement Plans and 

'~"'=·""'c ~"'y""='~~-~!~!~~~~~.!S_~fLfL~I!~J2~X~tQR~~~,~U!~!1~~_g~J~J!i!!,E;JLW~,!,~r:,_gy.~!~Yz~~tCJ,.~f!drlc!iD8:.b.i~1QrYciil!SL-.o-.,~=="'='~==' 
environmental results; and prepares reports and briefings related to the development, 
implementation, and results for tribal CWA programs. Provide expert advice and oversight to 
Tribes on matters relating to the development, execution and monitoring of adequate CWA 
programs and water quality data collecti9n, analysis and assessment. 



INTERNAl CONTROlS 

Establishes and maintains effective tracking systems and administrative controls to safegua·rd 
resources, assure the accuracy and reliability of. its information, assure adherence to applicable . 

. laws, regulations a·nd policies, and promote operatlonaleconomy and efficiency for the 
following programs: 

CWA Section 106- Water Pollution. Control Program, 
· f::WA Section. 319- Non-point Source Pollution Control Program, 

CWA Section 104 (b) (3) - Wetlands Program, 
Performance Partnership Grants (PPGs'), 
Water/Wastewater Infrastructure Program; and 
Special Appropriation grants. 

PLANNING 

Develops and Implements plans, tools, and procedures for accomplishing organizational goals 
and objectives. Proposes and implements strategies, recommendations, and specific actions to 
effectively achieve identified CWA goals and objectives. Evaluates future trends and identifies 
resources which will ~e necessary for future program accomplishments. ·Identifies and 
evaluates prospective problem areas and proposes solutions and alternative~ for circ~mventing 
or surmounting such problems. Identifies and specifies requirements for progress reporting, 
key evaluation points, milestones, internal/external coordination, administrative support and 
technical support. · 

·----• -·-----~~~~~c,_T ____ • --·--•·----~_,_.~-~-----.---·----------~•~••._____,_-~:·-------------·---~~~.,•--•• 
POLICY DEVE.LOPMENT 

Develops and evaluates national policy options. Formulates and administers plans and pollcles 
to meet program ~bjectives and/or meets with policy-makers and assists them in formulating 
policy in sensitive and difficult areas. Coordinates with EPA Region 9 offices and federal, state, 
and ~rib~ I agenci~s, a_s ap~roprlate,. in order to·st~dy, _evalu~te, an~ Jmpleme~t !ilter.n~~ive or 
suppl13:mental measures and program options. Coordinates development of special projects to 
evaluate options or impacts of possible policy directions and develops schedules for evaluation 
of policy options. 

PROGRAM MANAGEMENT 

~.··=c~,·~~"=:., .. ~-=~0~]!1!;S,.~~!i~Yct~~}~D~~~~~~:r£~~QJ~.!~!'l~J-~i3ft_d~~!1!~~!!,~11~J!!~o~~1rt9~~!qP,ttl~-~~IJ!! .. ~,-~,,, .. ~-~~~=~--"·c= ~.-~o·.~= 
implementing water quality protection and monitoring programs {C'!'JA 106, 319, 104, 303/ 
401, 518). ·Provides expert advice to EPA Headquarters and carries out assi~nments e~sential to 
development of national strategies, policy and interagency responsibilities and working 
relationships for achieving objectives. Actively participates in briefing with EPP,. senior staff and 
other federal agencies in developing CWA programs and achieving water pollution control goals 
and objectives. Actively participates in the development of regional or national strategy, 



guidance and policy development and implementation. Represent the Region on appropriate 
regional and national commlt,tees and workgroups for Implementing the Agency's programs. 

Participates in meetings and conferences with regional. tribal, other federal, state, municipal, 
industrial, and other representatives concerned or Interested in water quality protection for the 
purpose of exchanging information, review or recommending specific actions, obtaining 
agreements or actions, and negotiating regional positions especially on compl~x and 
controversial matters. Provides innovative approaches and solutions to problems encountered 
in the implementing water quality programs' regulations and associated polici~s and guidelines. 
Responsible for developing position documents, technical reports, and, issues P.apers 
encompassing relevant findings and.recommendations and/or conclusions by various study 
groups on technical, and institutional impacts of water quality programs regulations, Including 
changes necessary ~or effective implementation of these regulations. 

FAC!OR EVALUATION STATEMENT (FES) FACTOR$: 

1. KNOWlEDG; REQUIRED BY THE POSITION, levell-8, 1550 points 
a. Mastery of the principles, pra~lces, and theories of grants management and EPA grant 

guidelines and regulations to serve as an authority in identifying, defining, and resolving 
critical problems in the design of grants/Performance Partnership Grants (PPGs) and 
applying new developments in making decisions and recommendations which 
significantly change, interpret, or develop important grant relationships between EPA 
ari~ tribes. As well as, mastery ofthe prlnciplt:!s, practices, theories of environmental · 
engineering (e.r;. ehemi!t:~~r, ph'f'!ie,,h·;~relagy, ete~) as they apply to CWA programs. 

OTHER KNOWLEDGE AND SKILLS REQUIRED . 
b. · Excellent oral and written communication skills needed :to coordinate with peers within 

the office on vari_ous projects participate in outreach efforts to tribes; provide training to 
peers and tribes, and work with EPA HQ and federal, state and local agencies. 
Sensitivity to mll10rlty Issues and .cultural issues is critical. 

c. Kno'Niedg~ of.~P.A .Clean Water A~ (CWA.l pr.ograms_and grants With_~rnpbasis o~ CWA. 
Section 106- Water Pollution Control and Section 319- Non-point So4rce Pollution 
Control Program, Wetlands 104{b)(3}, Standards and Certifications 303/401 and 
Water/Wastewater Infrastructure. This knowledge allows the incumbent to serve as an 
'author'ity in identifying, defining ana resolving critical problems in the specialty area and 
applying new developments in making decision and ~ecommendations which 
significantly change, interpret or develop important tribal programs. 

-~- ~ 0 • ·_- ~0=~-=~'"',_~f!,, ,~Qg~t:J}Rfl_s.:t.!.c:l.t~g_)!PB!YH~~L~~~H~Xggyi[~gJgr ~~:;g~~m~rl~J;?,( P~Jl"~!!!nJ~t.,P!QJ ~,g,ft~~J&QL -_,,.,-~,=~"-'=~=", ··w=··,, 
compilation and analysis of Information, arid design of new programs and tools. 

e. Ability to communicate effectively, orally and in writing, with a varied audience (Federal, 
State, Tribal) on both technical and non-technical subjects related to tt(e CWA and other 
Federal requirements· (i.e. NEPA, _SH PO etc.) -

f. Ability to assess the adequacy of plans and designs for the construction or improvement 
of wastewater treatment facilities. 



g. Ability to evaluate application of wastewater treatment process in order to provide 
recommendations and advice to tribes on options in addressing w.astewater needs. 

2. SUPERVISORY CONTROLS, level 2-4, 450 points 
The emplOyee works under minimal supervision, with assignments given in terms ofthe 
general .emphasis area, overall goals1 and available resources. Th~ employee, in 
consultation with the supervisor, develops general.objectives, proj~cts, work to be done, 
and deadlines. The employee, having acquired expertise In a specialty, is responsible for 
planning and executing assignments, selecting appropriate techniques and methodology, 
and determining approach to be taken. The employee is expected to resolve most of the 
.conflicts that arise and coordinate work with others as necessary. The employee interprets 

. and applies program policy and keeps the supervisor informed of progress, potentially 
controversial problems of concern, or matters having far-reaching complications. 
Completed work Is reviewed for general adequacy in meeting program or project objectives, 
expected results, and compatibility with other work. 

3. GUIDELINES, Levels 3-4, ~so points 
Guidelines are generallybroad and nonspecific. E,mployee Is required to use 

, resourcefulness and perception based on experienced judgment to deviate from or extend 
traditional practices, methods and tec~niques; to adapt general guidance; or to resolve 
situations where precedents are not available or appropriate. 

4. COMPLEXITY, Leve14-5,325 points . 
Assignments include a broad range of ~uties involving substantial depth and breadth, 

· numerous interrelationships, many complex features or variables, and qften new theories 
--·~---~~--·---·--or-methodologies; involve syiithesizini natfonafgoafS;objectives, andpriorlties into----·--:·-·---:·~~~" 

regional applications; or involve developing ma~erials to supplement and interpret EPA HQ 
guidelines. Tne work re.quires origir:Jating new techniques; establish.ing criteria or 
developing new information. Consideration must be given to political and environmental 
situations within a tribe or state, such as· jurisdictional rights between federal governments, 
tr~bes, states and other parties. . . . .. . . . · 

5. SCOPE AND EFFECT, Level. S-5, 325 points 
The purpose of the work is to serve as a technical authority and to provide the guidance and 
leadership to develop essentially new or significantly improved techniqu~s in order to 
devise solutigns to problems that may involve delicate coordination negotiation of major 
conseq~:~ence. Efforts affect policy or other decisions, the work of other technical 

. authorities, or major aspects of EPA programs. 
: :•:: ~...!. :. ·::-.=..:...:.._-:;::,=~."..:,~~·.:::•_:~_•.-_:_- :_:;:~~-;.,_~=~.-;"";:;"1'' :;: ~ •.:.::-:=.'::..-:::..-:--:.:;;...:::::.=::; ::,..:::-;:..... •• ':."~ =• .:-:_:::;::_~ _ _;;c:~~- ,,r; "-:,',":' =::: -=-~ '"':;,.:..":" ,," ::-,__:_•, :-:-·=.-=::: -=-=·.-;;:.:..:.~:·.:•::;::~-=-':..-"";~."-:""-~"~~-"'::',",~,~ ;::=---~--;;--:_:~_-----=,_.,-_:- .;:-~~~~-;-:;,:::-:;-..:.·,~-=-::::=:-...:..._:..•-=.:...., :.-:==•• :;-.=.:....:::;. 

6. PURPOSE AND CONTACT, level7-3, 120 points 
Contacts are for purposes of collecting and exchanging information, providing consultation 

.,on problems, defending the proposed approaches, nego~iating settlement of differences 
and resolving problem areas or controversial issues. · 



7. PHYSICAL DEMANDS, LeveiB-15, 5 P,Oints 
The work is primarily sedentary in nature. 

8. WORK ENYIRONMENT, Level 9-1, 5 points . 
Work is generally performed in an office environment with some travel to attend meetings, 
trainings, or Ct;'nferences. Some field visits may also be necessary. • 

April2013 
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.. 

Extramural Resou~t;:~ ~~!'l~ge~~nt ~utie!i _C!l~cklist _ 
This checklist muSt he Wled with all PDs to identf/Y the percentage of time an Ia engaged in duties related to mllllaging con-
tracts, cooperative agreements, and agreements. For duties for 25% or 
more· 

PD# 

nue . En~ironmental Engineer 

G$..0819·13 



I Part 2. Grants/Coo ts X AdVIses Grants· ( ·of ootentfal -· 1 
.. I I oroblemSII&sues .. j 

_! Pre-appllcatlon/Applieatlon: X Partlclpate5 In declslonslactlons to ensure 
Precares sollcHBUon furDrooosals sticbessful proJect c6moletion and fri decisions to 

L X Identifies ootentlal arantees fourea otprooram , imoose sanctions ... ! 

emphasis X APProves li$Yinents raauests or ACH drawdowns l 

X . Makes Initial determinations· (whether pro feet ls Reviews reauests for modlflc:ations. additional - -

orocurementor assistance. whether aaencv has fundlnq, etc .• arid makes recommendations .to 
-·· 

JeOal authoritY~-whetheraPbllcant Is eUalble._ Grants Manaaeriierit Office 
~ 

·-. whether fundlna is available etc.)- X Negotiates amendments --- - --

-x Provides administrative-tnforiliatlort to applicants NA" Reviews Cost/Prlce/Analvsis -for recloient 
X Detem'llrieS appropiiateness or appllcanrs .cehtiactS/change orders (Sucerfund only) 

WDI'kPian/actlvitiestbudaet and coniilliance wittf - X When neeessarv. recommends:termlnation of the -
1 regulations and guidelines ana negotiates changes 1 agreement -· -- · _ _I --
With .~iillcanf 

. - . r x· Reaolves wfth ·Grants Manaaement Office 
X ~ststs appllcanUn resqlvlng Issues in application I ~dmfnlstratlve and financfal-lssi.Jes 
X For coooerative atlreement; determine& substantial ' X ConduCts periodic revieWs to ensure t:orripUance -· 

Federal involvement and develocs a conditiOn for With aareement · .. -·- . -· 

areemerit 
- -- . Other (lfst): ):" Manages staff wiUi .. I_ 

X leaotlates level offundlna· ai'ants I)I'Ojact officer respanilbllltles. ----
'-

X on duets sHe visits-tO eValuate program caoabllltv Closa~)ut 
·-- . --- ---· -

X erves.as resource to &!lection:Panel x· t::ertlfles dellverables Yiere satisfactory_ antt timelY. 
X nforms aDOficants offundlnn decisions 

. ·-
X Provides assistariceto rectDients and Grants 

Jther Cllst): l: Manaaas stafhvlth anaaemant Offiee m ensure tlmelv close-out · 
· a rants prOJfJCt omcer rasJIOrisltiJiltlas. 

. - -- X . eeonclles.Pavmem With work.perforriled 
~ward: . X otlfles rectoient of Clos&-aut reaulrements 

X 1reoares fundlna cackaae. ·tncludlna DecisiOn X btatris teaat assistance If necessarv to resolve 
M ernorandum ncomolebf close-out . ,_ 

X btains eoncurrenCeS/aooroYals -- X f orolect is audltedi Jes:conds to Issues aild ensures _-_ ! 
X Revlews/concur& in completed document 

---. liCIJ)ient compUes with audit recommendations 
X c:stablishes proJect .file -- Other (list): ): Manages staff with 

-· other (listl: : Manaaes staff with 
-- arants urolacf officer responsibilities. 

arantifiJ!roJ aCt otncar reaporislbllltles~ 
ProJect ManilaaiiiBntiAdmlnlltratlon: · - -

_x- Monitors reclplenfs actiVities andj)rogress 
X RevieW& reports and,dellverables and nottfies I >50 1% 

reCioJell : m:c 
- -· - .. .................... +~-- ··- - -- I'- . -~- -- -- .. -- -- --

- -~ ··-
X ·.Provides techr11cal assistance to recipients 

-.~-

Part 3. -lnteraaancv Aaraaments DuHas . -- -· -·-
I I 

L --. I - ·-

Pre-A! I'Mment. --- ·x Monitors cost manaaement and overall technical -· -·-

x· :Jians and neaotlates work effort ,Performance 
stlmates. costs 

-. X Participates In decisions about protect I 
! 

'\f -- btafns.fundlng commltrilents .·· "• modificationftermlnation ·-

-x-~ares cOtnmiti'iientnotice NA Conducts periodic review of Superfund State ' ·, 

- x· WriteS or reviews scope of work I NA contracts payments receipts (SuQ~rfund onM ! 
X R,esp_onds to crwcii'eement lnaulries ! ! X ·lnsoects and accepts dellverables I 

I 

l-X Participates In pre-~greement conferences i Other (Ust): · }: Manages staff with lA 
. --~X ~oordinates with approPriate staff In developing ! resR_onsibllltlas. 

-. 

·y -ndeDendent Government Cost Estimates (IGEs). Close-out: 
NA NSi:lotlates and ensures .execution of Superfund X ' evlews fil1al reoort 

~tate Contracts CSuD&rfund onlvl · · lecldes on disbursement of equipment . -

- x· · PeffOrms·teclliiJcal evaliJation· of work' plan-and· --- -,-,.~ol' --·£x~·. econcJies DBvments wlth'wotk ·performed-- ~-- · •• _u, ___ -
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